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Cornwall Healthy Schools Programme - School Policy Framework 
Confidentiality
To be truly effective a policy needs to be relevant to the needs of the individual school adopting it. This means that it: takes into account where the school is currently & the facilities and opportunities available to it; is widely known and understood; widely consulted on when developed / reviewed; implemented and seen to be implemented; and monitored and evaluated for effectiveness.
The confidentiality policy can be part of other policies e.g. SRE, PSHE, Visitors in School,  etc. and may just require the addition of a paragraph explicitly referring to confidentiality covering the areas outlined below (section 4) 
1. Introduction

	School Name:

	Consultation that has taken place: e.g. this policy has been developed by a working group (including, give names) which has consulted with parents, pupils, staff etc. (say how briefly)

	How the policy will be disseminated to schools community: 

	Date Policy Formally Approved By Governors:

	Date Policy Becomes Effective:

	Review Date(s):

	Person(s) responsible for Implementation and Monitoring:

	Links to other relevant policies e.g.


2. Aim
For example; 
· To ensure the school has a clear and explicit confidentiality policy which is advertised to pupils, staff, parents and visitors. 

3. Rationale
Why are you writing this policy?

The policy may include reference to:
· A statement of belief about the role and nature of confidentiality and in what context dependent of the needs of the school.
4. Action / Key Themes
How will the objectives be met? What will be referenced and acted on in you policy?
· making sure that pupils and parents or carers are aware of the school’s confidentiality policy and how it works in practice; 

· reassuring pupils that their best interests will be maintained; 

· encouraging pupils to talk to their parents or carers and giving them support to do so; 

· ensuring that pupils know that teachers cannot offer unconditional confidentiality; 

· reassuring pupils that, if confidentiality has to be broken, they will be informed first and then supported as appropriate; 

· if there is any possibility of abuse, following the school’s child protection procedure; 

· making sure that pupils are informed of sources of confidential help, for example, the school nurse, counsellor, GP or local young person’s advice service (where appropriate)
· using ground rules in lessons.
5. Implementation and Monitoring
How will you know whether the aims have been met?

How is the policy to be implemented in practice?

How will the policy be monitored and reported in school?

Who has responsibility for monitoring? 
6. Signatures
Head, Healthy Schools Co-ordinator, SMT lead, Governor with responsibility for Healthy Schools, Anyone else – pupil representative(s)???, Parents??? 

Key points of confidentiality (taking from SRE guidance, DfES / 0116 / 2002)
Schools should have a clear and explicit confidentiality policy which is advertised to pupils, staff, parents and visitors. 

Teachers cannot offer or guarantee pupils unconditional confidentiality. 

Teachers are not legally bound to inform parents or the head teacher of any disclosure unless the head teacher has specifically requested them to do so. 
Teachers should follow a set procedure if a child under the age of 16 is having, or contemplating having, sex. 

If sexual abuse is suspected, teachers should follow the school’s child protection procedures. 

Health professionals are bound by their professional codes of conduct in a one-to- one situation with individual pupils, but in a classroom situation they should follow the school’s confidentiality policy.[image: image1.png]
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